EDUCATION OF AVAILABLE LABOR BY INDUSTRY OF CURRENT OR FORMER EMPLOYMENT

Data on this page is specific to only those survey respondents that reported they are likely to change or accept employment.
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Top percentages among industries per education level are highlighted in the table. **Insufficient survey data/refused

WAGES OF AVAILABLE LABOR BY INDUSTRY OF CURRENT OR FORMER EMPLOYMENT
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**[nsufficient survey data/refused. A lack of data for a particular industry is not necessarily indicative that there were no (or few) individuals surveyed within that industry. Rather, it may
be that there simply were no respondents within that industry that also reported that they are likely to change or accept employment.

Note: A wide variety of occupations are included within these industry categories. Industry classification is based upon the respondent’s reported current or former employer. Two
respondents that work for a manufacturer will be classified within the manufacturing industry even if, for example, one respondent is a custodian and the other is an accountant.

UNDEREMPLOYMENT

The underemployed are working fewer than 35 hours per week but desire more hours (inadequate hours); in positions that do not
meet their skill or education level, or have worked for higher wages at previous employment (mismatch of skills); or are earning
wages equal to or less than the national poverty level and work 35 or more hours per week (low income).

Percent Estimated Percent Estimated

Surveyed Total Surveyed Total
@Inqdequcﬁe Hours 3.5% 1,608 .‘ Mismatch of Skills 10.2% 4,686
@ Low Income 0.2% 92 Z tTotal 12.0% 5,513

*Individuals may be underemployed for more than one reason but are counted only once for total estimated underemployment.
Note: To be counted as underemployed in any category an individual must be currently employed and likely to change their current employment situation.
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CEDAR FALLS - WATERLOO LABORSHED ANALYSIS EMPLOYED:

LIKELY TO CHANGE

. An estimated 45,944 employed individuals
are likely to change their current
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Cedar Falls - Waterloo
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EMPLOYMENT STATUS (ESTIMATED TOTAL)*

(404,112) 80.8% Employed

. An  estimated 1,965 unemployed
individuals are likely to accept employment
in Cedar Falls - Waterloo

The out commute

*
Unemployed for Cedar Falls -

« Current occupational categories:

« Former occupational categories:
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Production, Construction, Material Moving 33.9%

« Currently commuting an average of 11
miles/15 minutes (one-way) to work

. Willing to commute an average of 26
miles/33 minutes (one-way) to work

Flex Spending 57.3%

. Willing to commute an average of 24
Account

miles/32 minutes (one-way) to work
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